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Sandringham laying foundations for the
community

The new building project at
Sandringham Primary School
really is laying deep foundations.
When completed, the new building
will offer completely updated Nursery
and Pre-School classrooms and
includes music, drama and art studios.
The building, on the site of the old
nursery, will also serve as a much
needed community space.
Head teacher, Robert Cleary,
explained how the “building of
architectural note for Forest Gate”
would “offer more to our community”.
School neighbours have been part of
the consultation process throughout.
Ongoing regular coffee mornings
during the building period will
facilitate discussion on the
progression of the developments.
Out of necessity, parking restrictions

have been imposed and so to mitigate
the effect of this upon local residents,
Robert has encouraged staff to cycle
each morning, himself being no
exception. Upon completion, the
facilities will be available to the
community for hire on weekends.
Designed by RIBA award winning
architects, Walters Cohen, and
constructed by Lakehouse, the project
has taken two years in development
and completion is anticipated in
February 2017.
The former Sandringham school
nursery was built in the 1950s and
was showing its age. It was finally
demolished at the beginning of 2016.
Building work, part funded by the
Newham authority, began in June.
Robert said: “I am so excited to have
a building that the whole community
can use.”
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Have you started using EVOLVE?
To further enhance support for
schools, NPW has recently
partnered with EVOLVE, the
online
planning
and
management
system
for
educational visits.
EVOLVE is an efficient system
proven to reduce paperwork that
collates all necessary school visit
information on one simple platform.
Furthermore, as EVOLVE is an
online management tool, its
versatility and adaptability mean
that it can be used wherever your
educational visits find you (even on
your mobile).
With Ofsted requiring schools to
provide data on the number and
type of visits undertaken, EVOLVE
is beneficial in its Report function,
negating any need for unnecessary

paperwork.
To ensure an efficient start to the
s c h o o l y e a r a n d se a m le s s
introduction to the EVOLVE
platform, all schools are able to
access the system for free until the
Monday, 31 October 2016 with
unique user profiles already in
place. To register to use EVOLVE,
your educational visit coordinator
should contact Alan Merry, Geetha
Unnithan or Jonathan Parr, who will
sned you your login details and
starter guide and help with any
initial queries.
NPW has secured a licence with
EVOLVE for 2 years. Following the
initial piloting phase, the annual
charge for using EVOLVE from
Tuesday, 1 November 2016 for a

fixed 2 year period per annum, is
as follows:
Primary and special schools £325.00 (+vat)
Secondary schools - £525.00 (+vat)
Nursery Schools - £225.00 (+vat)
For support and guidance on using
EVOLVE, Alan Merry and Noel
Forrest will be hosting an EVC
Network in November 2016, exact
date to follow, which will include an
overview of the system and deal
with any questions or problems.

Written by Jed Gaffin

Curwen pupil’s design wows walking to school campaigners
Curwen Primary School has put
its best foot forward to
produce a winning entry for
Living Streets’ Walk once a
Week (WoW) badge design.
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Pupil Tyra Frimpong designed the
City
Skyline
badge, which will
reward more than
500,000
WoW
participants during
March 2017.
“This is fantastic
news for Curwen
and the children”
said Paul Harris,
Executive
Head
Teacher.
WoW is an ongoing
walk
to
school
challenge
that
encourages more than
400,000
children
nationwide to walk to
school once a week. Run by
Living Streets, it advocates walking
to school as a natural choice
making it a fundamental part of
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young persons’ daily routine. Pupils
who walk to school at least once a
week are rewarded with a monthly
badge, and develop healthy habits.

Tyra said, on her winning entry: “I
feel honoured.” Winners also

The Curwen School Travel Plan
Champion, Swasthi Mahabeer said:
“We are delighted that all the
children will benefit from Tyra’s
win. What a great way to
p r o m o t e
sustainable
travel
for
school.”
Each year a new
cohort
of
badges, with one
for each month,
is the result of a
na tionwide
competition. This
year there were
more than 1000
finalists from over
340
schools,
nationwide. In total, over
120,000 children took part. The
design theme was ‘My
neighbourhood’.

receive a WoW goody bag and a
year’s worth of WoW resources for
Curwen.
Living Streets describes the
relevance and appeal of Tyra’s
design: “Landmarks are an iconic
part of every town and city and the
London skyline is brimming with
some of the most recognisable
ones in the world; from the historic
St Paul’s and Big Ben to the
modern and cutting edge London
Eye and the Shard.”
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New Religious Education syllabus
celebrates Newham’s diversity
All Newham schools are
starting to teach from the new
agreed Syllabus,
Explore

Religions and celebrate Diversity
from September 2016.

On Tuesday, 12 July 2016 over 200
pupils, parents, teachers, governors
and faith leaders came together at
Plashet School to celebrate
children’s work in Religious
Education in Newham schools.
Thirty-seven prizes were awarded
to children and schools who had
gone out to visit different places of
worship in Newham and London
across this last academic year. On
their return to school the pupils had
written, painted, drawn, sung and
sculpted in response to what they
had learnt about others from
visiting these different places of
worship. Prizes were sponsored this
year by RE Matters and DK Publishing.
Elmhurst Primary School pupil,
Preet Litt, who won best work in
Year 4 for her model of a Hindu
temple, said: “I think it is
wonderful that in the
Newham
local
community there
are
different
religions because
we can learn
from each other.
I enjoyed going to
visit
places
of
worship in RE and
making my model.”
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The day also saw the formal launch
A message from the National
Hindu Students’ Forum (UK)
Namaste Teachers/Gurus
Tuesday, 19 July 2016 saw the
celebration of Guru Purnima, a
Hindu festival dedicated to people
just like you: teachers! It falls on a
full moon and is a time for us to
show our gratitude to all those who
have inspired or guided us.
Knowledge is supremely esteemed
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of the new Religious Education
Syllabus by Newham council.
Councillor James Beckles, vice-chair
of Newham’s SACRE welcomed
guests from different places of
worship, Newham council, teachers,
parents, governors, students and
children to the launch. Rev Jeremy
Fraser said: “Newham is so diverse
faith wise and yet we can learn
from each other and teach each
other. This is a great document,
use it, it just celebrates faith and
inspires students and teachers
alike. Thousands of hours of work
is distilled into this syllabus. Explore
Religions and celebrate Diversity.”
Jane Moon, Deputy Director of
Education and Skills for Newham
Council added: “RE is more than a

subject, more than a
syllabus, it teaches us
about lives and how we
live them.”
There were performances from
Hallsville Gospel Choir and Plashet
in the Hindu tradition. It is
significant that this day falls on a
full moon. Having the responsibility
of being a teacher has never been
light to carry. But equally, you are
dispelling ignorance with radiant
light, just as the full moon. You are
looked up to, even in the darkest of
hours.
The Forum would, therefore, like to
acknowledge and appreciate the
tremendous effort you provide in

RE department gave poetry
readings. Representatives from a wide
range of faiths spoke about the role
and importance of RE.
Helen Yearnshire, Deputy Head
Teacher at Southern Road Primary
said: “Newham has a lot to be
proud of in the Religious Education
children receive - the new syllabus
is exciting and dynamic and reflects
our Newham children’s diverse
backgrounds.”
Claire Clinton, RE advisor to
Newham schools said: “It has been
an intensive process writing this
new syllabus, but we are so proud
that it will help children to
understand and know more about
people who are similar and
different to them.”

More information about the
Religious Education for children and
young people in Newham is
available
at
https://
www.newham.gov.uk/Pages/
Services/School-curriculum.aspx#re
bringing the best out of each
student, whilst also equipping them
with the knowledge and skills to
carve their own future. We
appreciate the critical role played
by teachers in influencing young
minds and personalities.
That’s why we want to take this
festival of Guru Purnima to thank
you for your unfailing dedication.
You are lighting up the night sky.
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We are moving: last year the NPW website moved to
www.npw.uk.com and now our email is joining the new
domain. You can now get in touch with us via
forename.surname@npw.uk.com.
Dates for the next school year can be found on our
website at:

Subscribe to receive the NPW Newsletter to your inbox
weekly here
Any queries? Stories or events for
Advertising a school vacancy or service?

publication?

Contact us
Editorial enquiries: newsletter@npw.uk.com

NPW News
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LIMITED PLACES: New EVC Training
The head teacher/education visits co-ordinator (EVC) must
satisfy themselves that the visit/group leader is suitably
competent and empowered to act on the head teacher’s
behalf for the duration of an educational visit. An element of
this will include in-school training which is normally undertaken in school by the EVC.
In order to support schools with this training, a theory and practical course for all school staff,
but especially for staff new to leading visits, has been designed. Both theory and practical
sessions are delivered in one day.
The course is open to all schools and other educational establishments and will have no
particular emphasis on the specific age group.
Cost: This course is offered free of charge but please note there is a no-show/late cancellation
charge of £100.00 per person to cover administration, refreshment and tutor costs.
Date: Wednesday, 05 October 2016
Time: 09:30 - 17:30
Venue: Francis House, 760 Barking Road, Plaistow, London E13 9PJ
Contact: To reserve a place email Geetha.unnithan@npw.so or telephone 020 8249 6973

Health and Safety Training for School Staff
Introduction to Health & Safety at Work for school managers
There are places on a training course that has been primarily designed for new head teachers,
heads of establishments and senior school managers which explains the London Borough of
Newham, Health and Safety Management System used in schools and other educational
settings.
The course may benefit deputy head teachers acting in the absence of the head teacher during
the school year or other members of the leadership team with a health and safety remit.
The elements of the course will contain the following: 
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Clarification of the responsibilities of the head teacher or person acting in their absence.
An introduction to health and safety legislation relating to schools and other educational
establishments.
The role of Corporate Health and Safety
The role of Newham Partnership Working
Guidance on the duty to manage asbestos.
Briefing on the Newham Health and Safety Management System.
Workshop and introduction to risk assessment.
Lunch and beverages provided

Ensure that the school has a person appointed to co-ordinate health and safety at senior level.
Cost: This course is offered free of charge but please note there is a no-show/late cancellation
charge of £100.00 per person to cover administration, refreshment and tutor costs.
Date: Wednesday, 12 October 2016
Time: 09:30 - 15:30
Venue: Francis House, 760 Barking Road, Plaistow, London E13 9PJ
Contact: To reserve a place email Geetha.unnithan@npw.so or telephone 020 8249 6973
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Outstanding Early Years Teaching
Outstanding Early Years Teaching is a year-long professional
development programme to support early years teachers to develop
the quality of their teaching and further their reflective practice.
Participants have a unique opportunity to undertake eight visits to
Maintained Nursery Schools in East London, all rated Outstanding by
Ofsted, to observe leading-edge practice and engage in professional dialogue.
Between each visit, participants reflect on their practice as they implement and evaluate new
approaches. The group develops as a community of learners throughout the year and everyone
engages in monthly online discussion using Twitter and/or the group email.
During the pilot phase of this programme, three of the ten participants had an Ofsted inspection and
were graded Outstanding.
Outstanding Early Years Teaching is suitable for experienced early years teachers who wish to develop
their practice further, and for years teachers at the start of their careers who are striving for excellence.
This CPD programme is now part of a major research project into pedagogical leadership, in partnership
with the UCL Institute of Education.
Costs: This programme costs £700 for the year.
Booking: please email leigh.dredge@kaizen.newham.sch.uk to book your place stating your school, your
name and your role.
If we can confirm a place, you will be asked to sign and return a full booking form in which you agree
to attend all eight sessions and to engage in the online In discussion element using Twitter and/or the
email group.

Successful Early Years Ofsted Inspections
The stakes have never been higher: Ofsted have a new, tougher
inspection framework for the early years. If your early years are judged
to be less than good, that will affect your overall school grading too.
This half-day session will help teachers and early years
practitioners to prepare carefully for Ofsted and to approach
the inspection with confidence.
Rather than hiding behind the “Ofsted monster” to get things done,
Julian Grenier sets out how to do what’s right for children and families,
and build long-lasting and effective provision.
Everyone who attends will receive a free copy of the accompanying
book, published by Sage at £23, together with easy-to-use time-saving
pro formas and self-reflective documents that you can access for free.

NPW News

The UCL Institute of Education is our Teaching School’s Partner
University.
Costs: This half-day session costs £100, including a free copy of the book and access to online
materials. Please note that the book is published on November 26th, so if you attend the session before
then your copy will be sent out to you as soon as it is available.
Booking: please email leigh.dredge@kaizen.newham.sch.uk to book your place stating your school,
your name and your role.
Dates: Tuesday, 4 October 2016, Tuesday, 6 December 2016, Tuesday, 7 February 2017, Tuesday, 7
March 2017 and Tuesday, 2 May 2017
All sessions run from 9am-12pm and take place at Sheringham Nursery School. Tea and
coffee are included but lunch is not provided.
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9th November - 11th November 2016

Ofsted, National Centre for Excellence in the Teaching of Mathematics (NCETM) and the Department for
Education (DfE) have all emphasised the value of the pedagogical and discovery learning nature of the
Singapore approach to teaching maths.
With teaching methods that have been tried and tested over the last 30 years, and through the
incorporation of key learning theories, such as Piaget, Dienes, Bruner, Skemp and Vygotsky Singapore
has become a “laboratory of maths teaching” which has seen them rise to the top of the international
rankings for TIMSS (Trends in International Mathematics and Science Study) and PISA (Programme for
International Student Assessment) for mathematics.
This course is three days which allows time and space for planning and reflection on this revolutionary
approach, providing you with the best chance to use this method successfully.
Our Singaporean experts will cover concrete-pictorial-abstract, effective use of questioning to encourage
deep mathematical thinking, bar modelling and problem-solving.
At the end of the course you will understand the key learning principles behind the success of Singapore
maths and the approach used within the Maths - No Problem! Programme.

Course impact for teachers
Heads, Deputies, maths leads and senior team members will come away with a full understanding of
the principles behind Singapore maths in order to train and support teachers back at school.

Course impact for schools
Your school will benefit from having well trained staff with the in depth skills to support the
implementation of a mastery teaching approach across the school.

Who should attend
Recommended for anyone responsible for raising maths teaching standards, regardless of whether your
school is using the Maths – No Problem! Materials. Ideal as a follow on to our Teaching for Mastery
Essentials course. Previous exposure to the principles of Singapore maths or maths mastery is
recommended. For teachers, mathematics subject leaders/department heads and senior leaders (year 1
to year 6). Those teaching early years and year 7 and 8 can benefit from this training, as well.

Training

Training consultant - Juliana Donna Loh
We’re pleased to welcome Juliana Donna Loh as a new trainer to Maths - No Problem! Juliana has been
an educator with the Ministry of Education, Singapore, for 38 years. She was the Head of the
Mathematics Department in a Singapore Primary school for nine years before being identified to be and
assuming the post of the first Master Teacher (Mathematics) in Singapore in 2002. Her experience
included teacher training in the National Institute of Education in Singapore, syllabus review and
professional development. Juliana has also authored a mathematics book “A handbook for Mathematics
Teachers in Primary Schools” which was very well received both in Singapore and in other countries and
co-authored two volumes of “Solve that problem” which gave insights on the various heuristics used in
solving elementary mathematics problems.

8 12/09/2016

NPWschoolservices

@NPWnews

in cooperation with

Autumn 2016, Issue 2

Teaching Maths for Mastery In-depth
9th November - 11th November 2016

What did other delegates think
"So valuable, I have raved about it to all my teacher friends encouraging them to get their
head teachers to find out. So worthwhile and so helpful. Throughout the session I thought
"I can't wait to do this with my class" and now I can't wait to try!"
Assia Ali, Teacher at Brookburn Primary School

Course Agenda
Wednesday

Thursday

Friday

9:00

Coffee

Coffee

Coffee

9:30

Addition and Subtraction

Model Method Fractions

Providing for Struggling
Learners

10:45

Refreshments

Refreshments

Refreshments

11:00

Multiplication and Division

Assessment

Revisiting Measurements

12:15

Lunch

Lunch

Lunch

13:00

Model Method Whole
Numbers

Providing for Advanced
Learners

Revisiting Geometry

14:45

Refreshments

Refreshments

Refreshments

15:15

Open Forum

Open Forum

End

16:00

End

End

Training

For more information and to sign up for this professional development course, please visit http://
bit.do/BetterMathsTeaching
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Deputy Head Teacher (x2)
Star Primary School

Star Lane, Canning Town, London, E16
4NH
Tel: 020 7476 5336 Fax: 020 7473 6522
Website: www.star.newham.sch.uk
Number on roll: 701
Required for January 2017 or sooner
Leadership Spine: 16 - 20
Star Primary is a thriving 3 form entry
school with Nursery which is going from
strength to strength. The new Head
Teacher is looking to enhance the
leadership structure by appointing an
additional two deputies to work alongside
the existing experienced deputy.
The school serves a diverse community
with
pupils
from
multi-cultural
backgrounds. There is a very strong
leadership team within the school and we
are looking for the right candidates to
continue the high standard of education
we offer our pupils.
This is an exceptional opportunity for
professionals with drive, passion and
commitment to take on a significant

Assistant Headteacher –
Phase Leader & Mathematics
Leader
Plaistow Primary School and
Children’s Centre
Junction Road, Plaistow, E13 9DQ
Leadership range 6 - 10

Teaching Vacancies

For January 2017 we are looking to
appoint
an
outstanding
Assistant
Headteacher to join our team of
enthusiastic and supportive senior leaders
and teachers.
Plaistow is a large inner city school with a
strong commitment to inclusive practice.
Graded outstanding by OFSTED in July
2014 we have great children who are
eager to learn, a committed staff team
with supportive Governors and parents.
Opened in 2002 the school is well

KS1 & KS2 Teachers
Winsor Primary School

East Ham Manor Way London E6 5NA
Required for as soon as possible
Full time and part time (temporary &
permanent) positions available
Salary: Inner London Pay Scale
TLR or Subject leader roles available
to the right candidates
If you are a dynamic individual, who
thrives in an energetic and fast paced
environment where you will be surrounded
by team spirit, innovative practice and
passion to see young people succeed in
life, then Winsor Primary School is the
place for you.
We are looking for experienced class
teachers with:
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leadership role across a school which has
ambitious plans to build on its already high
standards. Star is a successful and popular
school,
with
enthusiastic
children,
committed staff, dedicated governors and
supportive parents.
Working closely with the Head Teacher,
existing Deputy Head Teacher and Senior
Leadership, your role will be vital to our
plans to ensure that every child receives
an outstanding education. You will have
specific responsibility to sustain and
further raise standards across the school.
The successful applicants will be
outstanding practitioners with proven
success in raising standards in their
current schools who are excellent role
models with demonstrable management
and leadership experience as well as
highly competent ICT skills. Preferably,
you will be an existing Assistant Head
Teacher with at least 5 to 6 years of
experience.
The school is committed to professional
development and equality for all staff and
will provide a high level of induction and
training for new staff members.
resourced and offers a vibrant and friendly
learning environment.
This post carries a teaching commitment
of up to 60%.
The successful candidate will ideally have
a minimum of three years’ experience at a
middle leadership level and will have an
uncompromising passion for teaching;
they will be relentless in securing the
academic achievement and emotional wellbeing of every child and believe they can
make an outstanding contribution to
ensuring the best start for all of our pupils.
To arrange a school visit; please contact
the school business manager Nicki
Lawrence via the school office on 020
8548 5620.
Please download application form and
further
details
online
at
www.londonschooljobs.co.uk ref: 2478
-a commitment to school vision, teaching
standards and school community
-a collaborative and positive attitude
-creative, inspiring and innovative practice
-a passionate conviction to raise standards
and children’s progress
-effective interpersonal skills
-an ability to be reflective about practice
We will provide:
-approachable and transparent leadership
tailored CPD and mentoring
-a school community that is welcoming,
collaborative and fun
-children who are motivated, enthusiastic
and willing to take part in school life
An informal visit to the school is strongly
encouraged. Please contact the school on:
020 7476 2323 to arrange an appointment
with the Head Teacher, James Dawson.

Visits to the school are warmly invited.
Please make an appointment to meet with
the Head Teacher, Ms Lisle Von
Buchenroder, through the school office.
Application forms are available from the
school
website
directly
or
email
info@star.newham.sch.uk Accompanying
statements should outline candidate’s
curriculum passion and expertise.
Closing Date: 16th September 2016
(12:00 noon)
Shortlisting: 19th September 2016
Interviews
to
be
held
week
commencing 26th September 2016.
For technical enquires please call 020 8249
6946. For any other enquiries please
contact the school directly.

The school is committed to safeguarding
and promoting the welfare of children. All
posts are subject to pre-employment
checks, references will be sought and
successful candidates will need to
undertake an enhanced DBS check. . A
disqualification declaration questionnaire
maybe required for this post.

Closing date: Friday 23rd September
2016 @ 12 midnight
Shortlisting date: Tuesday 27th
September 2016
Interview (full day): Monday 10th
October 2016
Please note: All shortlisted candidates will
be observed in their own setting and will
be asked to teach a lesson on the
interview day.
For technical enquiries please call 020
8249 6946. For any other enquiries please
contact the school directly.

The Schools in this Authority are
committed to safeguarding and promoting
the welfare of children and young people
and expects all staff and volunteers to
share this commitment. This role requires
an enhanced Criminal Records Disclosure.

Application form and further details please
apply on line at
www.londonschooljobs.co.uk Reference:
2481
For technical enquires please call 020 8249
6946. For any other enquiries please
contact the school directly.
Closing Date: Monday 19th
September 2016
Interviews and lesson
observations: Week commencing
26th September 2016

We are committed to safeguarding and
promoting the welfare of children. This
post is subject to safer recruitment
measures, which will include an enhanced
criminal record check via the Disclosure
and Barring Service.
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Assistant Headteacher Phase Leader & English
Leader
Plaistow Primary School and
Children’s Centre

middle leadership level and will have an
uncompromising passion for teaching;
they will be relentless in securing the
academic achievement and emotional wellbeing of every child and believe they can
make an outstanding contribution to
ensuring the best start for all of our pupils.

Leadership range 6 - 10

To arrange a school visit; please contact
the school business manager Nicki
Lawrence via the school office on 020
8548 5620.
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Junction Road, Plaistow, E13 9DQ

For January 2017 we are looking to
appoint
an
outstanding
Assistant
Headteacher to join our team of
enthusiastic and supportive senior leaders
and teachers.
Plaistow is a large inner city school with a
strong commitment to inclusive practice.
Graded outstanding by OFSTED in July
2014 we have great children who are
eager to learn, a committed staff team
with supportive Governors and parents.
Opened in 2002 the school is well
resourced and offers a vibrant and friendly
learning environment.
This post carries a teaching commitment
of up to 60%.
The successful candidate will ideally have
a minimum of three years’ experience at a

Lead Practitioner Maths
Little Ilford School
Headteacher – Ian Wilson
Learning Together Achieving
Succeeding Together

Together

Teaching Vacancies

REQUIRED FOR SEPTEMBER 2016
LPS 9-13 £54,318-£59,186
We are seeking a lead practitioner to join
our Maths department and our committed
team of specialist teachers, playing a
significant role in leading teaching and
learning at Little Ilford School. You will be
a motivated colleague who has a proven
track record of raising attainment. You will
be able to take a leadership role in
developing, implementing and evaluating
policies and practice in the workplace
which contribute to school improvement.
Your role will be instrumental in delivering
the Little Ilford vision of highly engaging,
interactive and challenging learning
experiences for our students in Maths.
The successful applicant will be an
outstanding practitioner who has the
vision, energy and drive to build on
existing strengths and raise standards of
attainment and progress. You will be
committed to meeting the needs of all
learners by ensuring that teaching is of the
highest quality. You will work with the
Curriculum Team Leader to communicate
a compelling vision for teaching and
learning in the faculty and demonstrate
the strategic leadership skills to deliver
significant improvements.
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The Schools in this Authority are
committed to safeguarding and promoting
the welfare of children and young people
and expects all staff and volunteers to
share this commitment. This role requires
an enhanced Criminal Records Disclosure.
NPW, managing recruitment on behalf of
Newham Schools

Please download application form and
further
details
online
at
www.londonschooljobs.co.uk ref: 2477.
Closing date: Friday 23rd September
2016 @ 12 midnight
Shortlisting date: Tuesday 27th
September 2016
Interview (full day): Friday 7th
October 2016
Please note: All shortlisted candidates will
be observed in their own setting and will
be asked to teach a lesson on the
interview day.
For technical enquiries please call 020
8249 6946. For any other enquiries please
contact the school directly.
The successful candidate will:
Be inspiring and ambitious, capable of
ensuring that Maths is a popular and
highly successful subject
Be an excellent classroom practitioner with
a track record of raising attainment in both
their own classroom and with other
colleagues
Have excellent subject and pedagogical
knowledge
Be resourceful and energetic; enjoy
working strategically with others to share
and develop best practice
Be skilled in using data to inform decisionmaking and planning
Be experienced in working with a team of
Maths staff to improve outcomes for all
students
We will:
Provide high-quality professional
development
Support and develop you to go beyond
outstanding teaching
Provide working partnership opportunities
with other schools / departments
Provide you with an ethos where all adults
are learners who take risks in order that
they achieve excellent results for our
students.

‘Teaching over time is outstanding. Every
individual counts and careful monitoring
and intervention systems ensure all
students achieve them ambitious targets’
Ofsted 2012.
To apply or obtain further information
please see the vacancy section of our
website www.littleilford.newham.sch.uk or
contact Debbie Silvestri on 0208 928
3548 /email d.silvestri@littleilford.org
The closing date is 3rd October 2016
Little Ilford School, Browning Roa,d Manor
Park, London E12 6ET

The school is committed to safeguarding
and promoting the welfare of children and
young people and expects all staff and
volunteers to share this commitment. An
enhanced DBS check is required for all
successful candidates.

Little
Ilford
is
an
oversubscribed
multicultural school with high expectations
of students and staff. It is an exciting
place to work and develop, where
creativity and innovation are nurtured. We
have extremely challenging targets for
attainment and progress and the focus
and determination to realise them.
‘Little Ilford is an outstanding school’
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Lead Practitioner: Spanish
Little Ilford School
Headteacher – Ian Wilson
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Learning Together Achieving
Succeeding Together

Together

REQUIRED FOR JANUARY 2017
LPS 9-13 £54,318-£59,186
We are seeking a lead practitioner to join
our
Modern
Foreign
Languages
department and our committed team of
specialist teachers, playing a significant
role in leading teaching and learning at
Little Ilford School. Ability to teach French
to GCSE will be an advantage. You will be
a motivated colleague who has a proven
track record of raising attainment. You will
be able to take a leadership role in
developing, implementing and evaluating
policies and practice in the workplace
which contribute to school improvement.
Your role will be instrumental in delivering
the Little Ilford vision of highly engaging,
interactive and challenging learning
experiences for our students in MFL.
The successful applicant will be an
outstanding practitioner who has the
vision, energy and drive to build on
existing strengths and raise standards of
attainment and progress. You will be
committed to meeting the needs of all
learners by ensuring that teaching is of the
highest quality. You will work with the
Curriculum Team Leader to communicate
a compelling vision for teaching and
learning in the faculty and demonstrate
the strategic leadership skills to deliver
significant improvements.

Curriculum Team Leader for
Geography (TLR 2b)
Little Ilford School
Headteacher – Ian Wilson

Teaching Vacancies

Learning Together Achieving
Succeeding Together

Together

REQUIRED FOR JANUARY 2017
£27,819-46,365 (TLR: £4,497)
We require an enthusiastic high calibre
leader who has exceptional subject
knowledge in geography.
The successful candidate will:
Ensure that the quality of teaching and
learning in Geography is outstanding
Keep up to date with curricular
developments and broaden their own
understanding of the subject
Ensure that the subject is popular and
successful within the option choices
Ensure
that
the
students
make
outstanding progress and achieve strong
results
We will:
Provide high quality continual professional
development
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The successful candidate will:
Be inspiring and ambitious, capable of
ensuring that Spanish is a popular and
highly successful subject
Be an excellent classroom practitioner with
a track record of raising attainment in both
his / her own classroom and with other
colleagues
Have excellent subject and pedagogical
knowledge
Be resourceful and energetic; enjoy
working strategically with others to share
and develop best practice
Be skilled in using data to inform decisionmaking and planning
Be experienced in working with a team of
MFL staff to improve outcomes for all
students
We will:
Provide
high-quality
professional
development
Support and develop you to go beyond
outstanding teaching
Provide working partnership opportunities
with other schools / departments
Provide you with an ethos where all adults
are learners who take risks in order that
they achieve excellent results for our
students.

‘Little Ilford is an outstanding school’
‘Teaching over time is outstanding. Every
individual counts and careful monitoring
and intervention systems ensure all
students achieve them ambitious targets’
Ofsted 2012.
To apply or obtain further information
please see the vacancy section of our
website www.littleilford.newham.sch.uk or
contact Debbie Silvestri on 0208 928
3548 /email d.silvestri@littleilford.org
The closing date is 3rd October 2016
Little Ilford School, Browning Road Manor
Park, London E12 6ET

The school is committed to safeguarding
and promoting the welfare of children and
young people and expects all staff and
volunteers to share this commitment. An
enhanced DBS check is required for all
successful candidates.

Little
Ilford
is
an
oversubscribed
multicultural school with high expectations
of students and staff. It is an exciting
place to work and develop, where
creativity and innovation are nurtured. We
have extremely challenging targets for
attainment and progress and the focus
and determination to realise them.

Support and develop you to become an
outstanding leader
Provide working partnership opportunities
with other schools / departments
Provide you with an ethos where all adults
are learners who take risks in order that
they achieve excellent results for our
students
Little
Ilford
is
an
oversubscribed
multicultural school with high expectations
of students and staff. It is an exciting
place to work and develop, where
creativity and innovation are nurtured. We
have extremely challenging targets for
attainment and progress and the focus
and determination to realise them.
‘Little Ilford is an outstanding school’
‘Teaching over time is outstanding. Every
individual counts and careful monitoring
and intervention systems ensure all
students achieve them ambitious targets’
Ofsted 2012.

Little Ilford School, Browning Road, Manor
Park, London E12 6ET

The school is committed to safeguarding
and promoting the welfare of children and
young people and expects all staff and
volunteers to share this commitment. An
enhanced DBS check is required for all
successful candidates.

To apply or obtain further information
please see the vacancy section of our
website www.littleilford.newham.sch.uk or
contact Debbie Silvestri on 020
928
3548 /email d.silvestri@littleilford.org
The closing date is 3rd October 2016
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Outstanding Year 6 Teacher –
TLR 2C
Essex Primary School
“Everyone Valued, Everyone Challenged,
Everyone Achieving”
Start Date: Immediate
Salary: MPS
Contract type: Full time
Contract term: Permanent
Essex Primary School is looking for an
inspiring, highly motivated and
experienced year 6 teacher to join our
dedicated staff team.
We are a large, four form entry primary
school with 970 pupils on roll. We are
located in the London Borough of Newham
– a vibrant, inner city borough just 25
minutes from the centre of London, within
an ethnically diverse local community.
Are you an excellent classroom practitioner
seeking a new challenge? Do you have a
passion for the highest standards in
teaching and learning? Are you seeking to
join an ambitious and innovative school
where all pupils are able to succeed and
flourish? If so, come and visit the school!

Headteacher – Ian Wilson

Together

REQUIRED FOR JANUARY
£27,819-£46,365 TLR 2C (£6,385)

Teaching Vacancies

www.londonschooljobs.co.uk Reference:
2489

For successful candidates we will offer:
An opportunity to make a positive
difference to children’s learning
Hardworking children who enjoy school
and strive to succeed
A supportive and enthusiastic team with
excellent opportunities for CPD

Essex Primary School is fully committed to
safeguarding and promoting the welfare of
children and young people and expects all
staff to share this commitment. An
enhanced DBS disclosure will be requested
for the successful candidate in accordance
with Safeguarding Children and Safer
Recruitment in Education legislation and
applicants will be required to complete a
‘Disqualification by Association’ Applicant
Declaration as part of the safeguarding
procedure.

We welcome informal visits from
prospective applicants for a tour of the
school and an initial conversation with the
Head Teacher. Please contact Jas Seehra,
Office Manager. Telephone: 020 8472
0322 or
Jaswant.seehra@essex.newham.sch.uk

We
are
seeking
an
Intervention
Coordinator to join our English department
and our committed team of specialist
teachers, playing a significant role in
raising achievement at Little Ilford School.
You will be a motivated colleague who has
a proven track record in the classroom.
You will be able to take a leadership role
in
developing,
implementing
and
evaluating policies and practice in the
workplace which contribute to school
improvement.
Your role will be
instrumental in delivering the Little Ilford
vision of highly engaging, interactive and
challenging learning experiences for our
students in English.
The successful applicant will be an
outstanding practitioner who has the
vision, energy and drive to build on
existing strengths and raise standards of
attainment and progress. You will be
committed to meeting the needs of all
learners by ensuring that our intervention
activity is of the highest quality. You will
work with the Curriculum Team Leader to
identify groups of students who need
support, demonstrating the strategic
leadership skills to deliver significant
improvements.
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For technical enquires please call 020 8249
6946. For any other enquiries please
contact the school directly.
Closing date for applications is Friday
16th September 2016
Interviews: Week beginning 26th
September 2016

Application form and further details please
apply on line at
The successful candidate will:

English Intervention
Co-ordinator
Little Ilford School
Learning Together Achieving
Succeeding Together

We are seeking a teacher who:
Is an excellent practitioner with the desire
to keep learning!
Is able to motivate and inspire pupils
through relevant and engaging learning
opportunities
Has a keen commitment to working
creatively, coupled with the desire and
ability to raise standards
Is a great team player with excellent
communication and interpersonal skills

Be inspiring and ambitious, capable of
ensuring that English is a popular and
highly successful subject
Be an excellent classroom practitioner with
a track record of raising attainment
Have excellent subject and pedagogical
knowledge
Be resourceful and energetic; enjoy
working strategically with others to share
and develop best practice
Be skilled in using data to inform decisionmaking and planning
Be experienced in working with a team of
English staff to improve outcomes for all
students
We will:
Provide
high-quality
professional
development
Support and develop you to go beyond
outstanding teaching
Provide working partnership opportunities
with other schools / departments
Provide you with an ethos where all adults
are learners who take risks in order that
they achieve excellent results for our
students.

Ofsted 2012.
To apply or obtain further information
please see the vacancy section of our
website www.littleilford.newham.sch.uk or
contact Debbie Silvestri on 0208 928
3548 /email d.silvestri@littleilford.org
The closing date is 3rd October 2016
Little Ilford School, Browning Road Manor
Park, London E12 6ET

The school is committed to safeguarding
and promoting the welfare of children and
young people and expects all staff and
volunteers to share this commitment. An
enhanced DBS check is required for all
successful candidates.

Little
Ilford
is
an
oversubscribed
multicultural school with high expectations
of students and staff. It is an exciting
place to work and develop, where
creativity and innovation are nurtured. We
have extremely challenging targets for
attainment and progress and the focus
and determination to realise them.
‘Little Ilford is an outstanding school’
‘Teaching over time is outstanding. Every
individual counts and careful monitoring
and intervention systems ensure all
students achieve them ambitious targets’

NPWschoolservices

@NPWnews

Family Support Worker

passionate about helping children to
remove barriers to learning both inside
and outside of school and be able to
support families in ensuring an effective
partnership between the school and home.
They will be able to liaise effectively with
multi agencies, individuals and schools for
the benefit of the pupils and families.
Experience in social work is desirable but
not essential.

Vicarage Primary School

Autumn 2016, Issue 2

Vicarage Lane, East Ham, E6 6HP
Tel: 020 8472 0674/1010
info@vicarage.newham.sch.uk
Required as soon as possible
Permanent Position (subject to 6
months probationary period)
Salary: Scale 6 based on 36 hours per
week, 39 weeks per year. (£21,558 £22,896)

Ofsted (2014) said: “Parents work closely

Vicarage Primary is a large multi-cultural
primary school in the London borough of
Newham.
We have the highest
expectations and aspirations for all our
pupils. Being a vibrant and exciting
learning community, our commitment to a
brighter future for all our pupils has
resulted in our school growing from
strength to strength.

Closing date for applications will be
22nd September 2016.
Interviews will be held in the week
beginning 10th October 2016.

- Enthusiastic and responsive children
- Passionate and driven staff committed to
maintaining high standards
- Supportive parents and governors

A commitment to a multicultural, diverse
environment and equal opportunities is
essential. The school is committed to
safeguarding and promoting the welfare of
children and young people and expects all
staff and volunteers to share this
commitment. Successful applications will
be subject to an enhanced DBS check and
medical questionnaire. A disqualification
declaration is required for this post.

Education Monitoring Officers

Your duties will include:

producing case studies.

Newham Virtual School

- Contributing to educational planning
(Personal Education Plans) and review for
children and young people

You will have a qualification at minimum
Level 2 in English and Mathematics and be
educated to Level 3 overall. You will have
obtained or be prepared to obtain Higher
Level Teaching Assistant status or
equivalent and have had 3 years’
experience of working in a school. You
should be aware of the statutory
frameworks related to Children in Care and
have high expectations of all children.

The

successful

candidate

will

be

Term Time only

London Borough of Newham
Newham Dockside
1000 Dockside Road
London
E16 2QU
Tel: 020 3373 0938
Salary Scale 6 based on 36 Hours per
week, 39 weeks per year (£21,558 £22,896)

Support Staff Vacancies

with the school and regularly take part in
workshops and contribute their views” and
“The strong promotion of pupils’ spiritual,
moral, social & cultural development
contributes to the appreciation of diversity
and tolerance within the school & among
local community”

- A positive, welcoming ethos
Visits to the school are warmly welcomed.
For general enquiries or to arrange a visit
please contact the school on 0208
4721010 or 0208 4720674 or email at
info@vicarage.newham.sch.uk
If you are interested in working in this
dynamic school, an application form and
further details are available online at
www.londonschooljobs.co.uk ref: 2479.

The Virtual School works with schools and
other partners to promote the best
possible education for our looked after
children and is seeking to employ THREE
Education Monitoring Officers (Term time
only) to join us as soon as possible. We
are looking for one Primary specialist, one
Secondary specialist and one to specialise
in the transition between Key stages 4 and
5.

Assistant Site Supervisor
Essex Primary School

“Everyone Valued, Everyone Challenged,
Everyone Achieving”
Start Date: Immediate
Hours: 20 hrs per week (2pm – 6pm) x 52
weeks per year
Grade: Scale 3 SCP 14-17
Salary: £10,180-£10,763
We are a large, four form entry primary
school with 970 pupils on roll. We are
located in the London Borough of Newham
– a vibrant, inner city borough just 25
minutes from the centre of London, within
an ethnically diverse local community.
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We can offer:

- Holding a caseload of children in care of
statutory school age, attending all relevant
educational meetings; implementing
packages of additional support where
necessary
- Taking a key role in re-engaging
disaffected and challenging children in
care to Newham.
- Contributing effectively to meeting the
diversity of children’s needs and interests;
recognising their strengths and areas for
development in planning support that
removes barriers to their achievement.
- Assisting in managing data by gathering
-information, inputting data and producing
reports, statistical information and analysis
as required.
- Carrying out routine clerical tasks e.g.
delivering training to Designated Teachers,
supporting Celebration events and
We are looking for a self-motivated,
versatile, reliable, flexible person with
general plumbing, carpentry and DIY skills
to take care of our lovely school.
Application form and further details please
apply on line at
www.londonschooljobs.co.uk Reference:
2488
For technical enquires please call 020 8249
6946. For any other enquiries please
contact the school directly on 020 8472
0322.
Closing date for applications is Friday
16th September 2016
Interviews: Week beginning 26th

For further details and to apply see
www.londonschooljobs.co.uk ref: 2480.
Closing date for applications: 18th
September 2016

The Schools in this Authority are
committed to safeguarding and promoting
the welfare of children and young people
and expects all staff and volunteers to
share this commitment. This role requires
an enhanced Criminal Records Disclosure.
September 2016

Essex Primary School is fully committed to
safeguarding and promoting the welfare of
children and young people and expects all
staff to share this commitment. An
enhanced DBS disclosure will be requested
for the successful candidate in accordance
with Safeguarding Children and Safer
Recruitment in Education legislation and
applicants will be required to complete a
‘Disqualification by Association’ Applicant
Declaration as part of the safeguarding
procedure.

NPWschoolservices
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Teaching Assistants
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Our Lady of Grace Catholic
Academy Trust
Registered Office:
St Helen’s Catholic Primary School
Chargeable Lane London E13 8DW
Our Lady of Grace Catholic Academy Trust
comprising of two outstanding primary
schools: St Joachim’s and St Helen’s in the
London Borough of Newham.
The Trust has the following vacancies:
(TEMPORARY 1 YEAR CONTRACT with the
possibility of teacher training to follow)
32.5 hours per week – term time only
Unqualified £13,968 inc, per annum
Qualified £14,271 inc, per annum

A degree is desirable or a minimum of
GCSE or equivalent qualifications in
English, maths and science and excellent
spoken and written English.
Suitable
applicants may have the opportunity in
future to train with us to become a
teacher on the School Direct route.
Shortlisted candidates will be required to
take a maths and English test and have a
school based interview.
The schools in the Academy Trust have a
commitment to Safeguarding Children.
This post is exempt from the Rehabilitation
of Offenders Act 1974 and therefore will
be subject to a DBS enhanced check from
the Disclosure and Barring Service.

If you have not received any notification
before the interview date, please presume
that
your
application
has
been
unsuccessful
Closing Date: 12.00 midnight on 15
September 2016
Interviews: W/C 19 September 2016

A commitment to a multicultural, diverse
environment and equal opportunities is
essential. The school is committed to
safeguarding and promoting the welfare of
children and young people and expects all
staff and volunteers to share this
commitment. Successful applications will
be subject to an enhanced DBS check and
medical questionnaire. A disqualification
declaration is required for this post.

Applicants should be enthusiastic, patient,
flexible, hardworking, proactive, and able

Application form and further details please
apply on line at
www.londonschooljobs.co.uk ref: 2476.

Cover & Data Officer

students' learning is not disrupted.

and determination to realise them.

Little Ilford School

The successful candidate will have:

‘Little Ilford is an outstanding school’

a degree, or high level qualification, and
have an excellent level of numeracy and
literacy.

‘Teaching over time is outstanding. Every
individual counts and careful monitoring
and intervention systems ensure all
students achieve them ambitious targets’

Headteacher – Ian Wilson
Learning Together Achieving Together
Succeeding Together
Salary Scale 6 £22,664 - £24,070
36 hours per week
Term time + 2 weeks
(Annual leave to be taken in school
holidays) Immediate start

Support Staff Vacancies

to work with a variety of age groups. The
posts are based at St Helen’s.

We require, to commence as soon as
possible, an experienced, well- organised,
enthusiastic and highly effective Cover and
Data Supervisor for this ‘outstanding’
school. The successful candidate will be
responsible for the collection, organisation,
input, analysis, presentation and
distribution of data relating to pupil
attainment and progress. They will also be
responsible for the organisation of cover
provision for absent teachers ensuring

Marketing & Communications
Officer
Little Ilford School
Headteacher – Ian Wilson
Learning Together Achieving Together
Succeeding Together
Website: www.littleilford.newham.sch.uk
On Roll – 1350
Age Range 11-16
REQUIRED to start ASAP
Hours: 36 (or pro rata to be negotiated)
Weeks: 43 (term time (38 weeks),
training days (1 week) plus 4 weeks during
school holidays)
Salary: S02 (£28,557-£30,135)
Ofsted 2012:
‘Students make outstanding progress,
including those known to be eligible for
free school meals, and those who speak
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a good knowledge and experience of
administrative procedures.

Ofsted 2012.

the knowledge and ability to use SIMS/
Assessment Manager.
an excellent level of IT skill (including MS
Office applications and the internet).

To apply or obtain further information
please contact Debbie Silvestri on 0208
928 3548 /email d.silvestri@littleilford.org
The closing date is 3rd October 2016

experience in, and/or a commitment to,
working with young people

Little Ilford School, Browning Road, Manor
Park, London E12 6ET

Little Ilford is an oversubscribed
multicultural school with high expectations
of students and staff. It is an exciting
place to work and develop, where
creativity and innovation are nurtured. We
have extremely challenging targets for
attainment and progress and the focus

The school is committed to safeguarding
and promoting the welfare of children and
young people and expects all staff and
volunteers to share this commitment. An
enhanced DBS check is required for all
successful candidates.

English as an additional language.’
We require a well-qualified, efficient and
emotionally intelligent personnel officer for
this exciting and outstanding
oversubscribed school. The successful
candidate will be ready to assume a
middle manager position and will be
responsible for promoting the external
reputation of the school locally and
nationally through the media, publications,
the school website and networking.

‘Staff are well supported in their work and
are given opportunities to develop further
their varied skills, with a clear focus on
enhancing students’ learning.’
To apply or obtain further information
please see the vacancy section of our
website www.littleilford.newham.sch.uk or
contact Debbie Silvestri on 0208 928
3548 /email d.silvestri@littleilford.org

Shortlisted candidates will have the
opportunity to demonstrate their written
skills during the interview process.
Our school is an exciting place to work and
is a dynamic learning community where
teaching and learning is at the heart of our
vision and progress.
Ofsted recognised:

The closing date is 3rd October 2016
Little Ilford School, Browning Road Manor
Park, London E12 6ET

The school is committed to safeguarding
and promoting the welfare of children and
young people and expects all staff and
volunteers to share this commitment. An
enhanced DBS check is required for all
successful candidates.
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Teaching Assistants
(1-1 support or classroom)

Autumn 2016, Issue 2

Essex Primary School
“Everyone Valued, Everyone Challenged,
Everyone Achieving”
Start Date: 31st October 2016
(32.5 hours per week – term time only)
Unqualified £13,968 - £14,039 inc,
per annum
Qualified £14,271 – 15,088 inc, per
annum
We are looking for experienced,
enthusiastic and committed Teaching
Assistants to work at Essex Primary
School. Essex Primary School has a diverse
community and high expectations. We
require Teaching Assistants with
mainstream classroom experience as well
as an understanding of the range of
Special Educational Needs including
children with Autism.
We are seeking teaching assistants who:
Are able to motivate and inspire pupils
through relevant and engaging learning
opportunities
Have a keen commitment to working
creatively, coupled with the desire and
ability to raise standards
Are great team players with excellent

Children’s Centre Family
Support Worker

Support Staff Vacancies

Ellen Wilkinson Primary School
Tollgate Road, Beckton, E6 5UP
Tel: 020 7474 0654
Scale 6/ SO1, (£24,990 - £29,223 per
annum), 52 Weeks per year, 36 hours
per week
Funded until March 2018
We are looking for a confident and
experienced Family Support Worker to join
our multi-disciplinary team at Beckton &
Royal Docks Children’s Centre. You will be
responsible for supporting families in the
area in accessing Newham’s Best Start in
Life Guarantee: delivering programmes,
workshops and sessions offering evidence
based advice and guidance to improve
parenting capacity.
Is this you? Are you ready for a new
challenge in your career? We would love
to hear from you.
You will need:
Experience of working with families and
children under 5
Experience of offering one to one advice
and support
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communication and interpersonal skills
For successful candidates we will offer:
An opportunity to make a positive
difference to children’s learning
Hardworking children who enjoy school
and strive to succeed
A supportive and enthusiastic team with
excellent opportunities for CPD
Short listed candidates will be asked to sit
a literacy and numeracy test as part of the
interview process in addition to a
classroom observation. Applications must
include a letter highlighting strengths and
experience.
We welcome informal visits from
prospective applicants for a tour of the
school and an initial conversation with the
Head Teacher. Please contact Jas Seehra,
Office Manager. Telephone: 020 8472
0322 or
Jaswant.seehra@essex.newham.sch.uk
Application form and further details please
apply on line at
www.londonschooljobs.co.uk Reference:
2492

Closing date for applications is Friday
23rd September 2016
Interviews: Week beginning 10th
October 2016

Essex Primary School is fully committed to
safeguarding and promoting the welfare of
children and young people and expects all
staff to share this commitment. An
enhanced DBS disclosure will be requested
for the successful candidate in accordance
with Safeguarding Children and Safer
Recruitment in Education legislation and
applicants will be required to complete a
‘Disqualification by Association’ Applicant
Declaration as part of the safeguarding
procedure.

For technical enquires please call 020 8249
6946. For any other enquiries please
contact the school directly.

Experience of delivering parent workshops
& facilitating groups such as Triple P
Experience of record keeping / case
management systems
To have knowledge of Safeguarding
Children & ECM
Excellent communication and interpersonal
skills
Knowledge of the local area and support
available
Lots of energy and enthusiasm
Be educated to minimum NVQ 3 / NNEB
equivalent in Childcare /Education / Family
Support

For technical enquires please call 020 8249
6946. For any other enquiries please
contact the school directly.
Closing date for applications:
03/10/16
Interviews to be held: 15/10/16

The schools in Newham are committed to
safeguarding and promoting the welfare of
children and young people and expect all
staff and volunteers to share this
commitment. A disqualification declaration
questionnaire maybe required for this
post.

The successful applicant will need to be
flexible, have an enthusiastic approach
and be able to work collaboratively and
sensitively across our neighbourhood.
They will need to be professional at all
times, with a particular awareness of
confidentiality.
For more information please contact Leena
on 0207 474 0654
leena.choi@ellenwilkinson.newham.sch.uk
Application form and further details please
apply on line at
www.londonschooljobs.co.uk Reference:
2493
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Lunchtime Supervisory
Assistant
ATLAS ROAD
LONDON E13 0AG
Telephone: 020 8472 0290
Hours: 1 ¼ Each day either 11.45am to
1pm or 11.50 am to 1.05pm
6.25 hrs per week, Term Time Only (38
weeks)
Scale 1: £2529.61
Head of School: Ms Alison Helm
Curwen Primary School is a highly
successful and growing school with high
expectations and standards in all areas of
school and community life.
Purpose of the Job
To assist in caring for the safety and wellbeing of pupils staying at school during the
lunchtime period.
The successful candidates will be required
to:
- To supervise pupils in the playground
and in the school, under the direction of
the Deputy Head Teacher or Head Teacher
- To organise games and activities to keep
the children active and occupied

To clear up any food spillage, water or
sickness in the dining area during service
of meals
To supervise the return of empties and
waste food
To follow school procedures on Health &
Safety and Child Protection
To be willing to attend training which may
take place outside of the contracted
working hours
Such other duties, within the competence
of the post holder, which may reasonably
be required from time to time.

contact Mrs. Sandra Hulme at the school
directly.
Closing Date: 23rd September 2016
Short Listing: 26th September 2016
Interviews: W/B 3rd October 2016

We are committed to safeguarding and
promoting the welfare of children. The
successful candidate will undergo full CRB
checks. The schools in Newham are
committed to safeguarding and promoting
the welfare of children and young people
and expect all staff and volunteers to
share this commitment. A disqualification
declaration questionnaire maybe required
for this post.

Application form and further details please
apply on line at
www.londonschooljobs.co.uk Reference:
2494
For technical enquires please call 020 8249
6946. For any other enquiries please

Support Staff Vacancies
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Curwen Primary School

- To deal with any disruptive behaviour in
a firm but fair manner
- To attend to minor accidents and to
report such to the First Aid person on duty
- To report any untoward circumstances to
the Deputy Head Teacher or Head
Teacher
- To ensure orderly behaviour in the dining
room
- To assist pupils when they are unable to
assist themselves
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